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YOUR DASHBOARD RESOURCES:
TRAINING & ASSESSMENT TOOLS



ASSESSMENTS 24X7 PRESENTERS

Angie Fairbanks  Jen Larsen

Chief Coaching Officer & VP of Instructional Design &
Coach of Coaches Certification

angie@assessments247.com training@assessments24x7.com
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AGENDA
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TRAINING NON-CERTIFIED CERTIFIED RESOURCE OTHER
MATERIALS RESOURCES RESOURCES TOUR TOOLS & REPORTS
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TRAINING

MATERIALS
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TRAINING MATERIALS

* Trainer Materials libraries for Certified and Non-certified Practitioners
* On-demand access when you need it

« Assessment specific tools to:
« grow and develop model knowledge
« provide comprehensive debriefs
« enhance coaching
 offer robust workshops and trainings

« support your marketing efforts
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NON-CERTIFIED TRAINING TOOLS

 Available for anyone to use
* Accessible through your assessment dashboard

% Manage Assessment Links @ Usage Stats
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l#* DISC Collaboration Ll Fitness Reporting

Of Your Account
A quicZverview of your account
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Group & Team Building Exercises

Games and Interactive Learning

Debrief Resources

Background Materials

Presentation and Training Materials

DISC Video and Audio Files

Follow-Up Email Tools (i.e. 52-week email series)

DISC Trainer Materials

Motivators Trainer Materials

Hartman Value Profile Trainer Materials

EIO (Emotional Intelliaence) Trainer Materials

AN NN NN RN

Learning Styles Trainer Materials

Sales IQ Plus Trainer Materials
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CERTIFIED TRAINING TOOLS

* Includes all of the Non-Certified tools and much
more:

AN

Group & Team Building Exercises

Games & Interactive Learning

Debrief Resources

Presenting/Facilitation Resources

Background Materials

Presentation and Training Materials

DISC Video and Audio Files

Follow-Up Email Tools (i.e. 52-week email series)

AN NI NI N NN

« Additional workshop, debriefing & coaching
resources
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» Available only through Certification program

enrollment
S
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DISC Trainer Materials

The Training Materials library is your comprehensive resource for codching and debriefing tools, additional insight & information aon the
assessment, reports and models, and gives quick access to class/workshop materials you may need. Explore these at your leisure - you
will find there are many useful and valuable resources to support your continued development, understanding and application!

4 - - -
3 Group Exercises for Trainers ; DISC Debrief Resources
Educational Innovations DISC Debrief Guide
A wonderful place to find ideas for your team-building sessions and Owverview and Guide for what is included on each poge of our DISC
workshops. This link points to just one of the categories, but you can look at assessment report.
all of them on the sidebar.
DISCFAQs
DISC Behavioral Pattern View Poster (Wheel) Provide answers to Frequently Asked Questions regarding the DISC model,
the DISC Assessment and Report, Reading DISC Graphs, DISC History, Hiring
Lost on the Moon Exercise and Selection, and other assessments.
40 Icebreakers for Small Groups Natural and Adapted DISC Graphs
There are two Word Sketches - the Adapted Style and the Matural Style.
Lost at Sed Exercise These pages give descriptions to further reveal your needs-motivated,

7
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https://www.assessments24x7.com/resources/trainer-materials/disc

Learning Styles Trainer Materials

The Training Materials library is your comprehensive resource for coaching and debriefing tools, additional insight & information on the
assessment, reports and models, and gives quick access to class/workshop materials you may need. Explore these at your leisure - you

will find there are many useful and valuable resources to support your continued development, understanding and application!

fpd
&% Group Exercises for Trainers

Learning Styles Training

Resources

Resource

Educational | SGles IQ Trainer Materials

PowerPoint Presentation 2 Hour Workshop Awonderful plog

- - ; ) workshops. This |
Overview of Learning Styles and report debrief apportunity RPN The Training Materials library is your comprehensive resource for coaching and debriefing tools. additional insight & information on the

assessment, reports and models, and gives quick access to class/workshop materials you may need. Explore these at your leisure - you

2 Hour Facilitator Guide
- o Lost on the M e A - ey
Step-by-step instructions for facilitating 2-hour workshop will find there are many useful and valuable resources to support your continued development, understanding and application!
. i N 40 Icebreake
Learning Styles Debriefing Guide

Overview and Guide for what is included in the assessment report Lost at Sea Ex

VAK Support Information

@ Sales 1Q Videos

Sales 1Q Training Resources

Resource

Resource
Educational Innovations

Sales Preparation - - -
A wonderful place to find ideas for your team-building sessions and MOtlvators Trulner Mqterluls

workshops. This link peints to just one of the categories, but you can look at Self Preparation
all of them on the sidebar.

The Training Materials library is your comprehensive resource for coaching and debriefing tools, additional insight & information on the
Turgeting the Righ! M assessment, reports and models, and gives quick access to clcss[workshup materials you may need. Explore these at your leisure - you
Download Managers Guide will find there are many useful and valuable resources to support your continued development, understanding and application!
Targeting the Right M
Download Sample Team Report
Connecting with the

9,

ci’y Group Exercises for Trainers Motivators Training Resources

Resource Resource

Educational Innovations PowerPoint Presentation 2 Hour Workshop

A wonderful place to find ideas for your team-building sessions and Overview of Motivators, discussion and activity and report debrief
workshops. This link points to just one of the categories, but you can look at opportunity.

all of them en the sidebar.

2 Hour Facilitator Guide
Lost on the Moon Exercise Step-by-step instructions for facilitating 2-hour workshop

40 Icebreakers for Small Groups Motivators Debrief Guide

Overview and Guicde for what is included in the assessment report
Lost at Sea Exercise

Motivators Scoring Guide
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ASSESSMENTS
& OTHER REPORTS




CORE ASSESSMENTS

o

Critical Thinking

S5 Assessments 24x7 .
%3' EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEE You can view sample reports from your dashboard



MORE ASSESSMENTS

@ DISC 360°

~ ADual Evaluation of Behavioral & Motivational Styles
“3‘4{.‘,-'_ )

Emotional Intelligence EIQ2-360°

Sl

S

@ Sales 1Q Plus

A Sales Skills Test

DISC and Learning Styles
Q Leadership Effectiveness 360

(o) @

DISC and Emotional Intelligence EIQ-2

A Dual Evaluation of Behavioral & Emotional Intelligence Styles

7
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GPS & BENCHMARKING

ssessments 24x7
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DISC Behavior Summary Motivator Summary
Adapted Style Matural Style
O 5 C e D 5 €
Patem: O 55421 Patem: D (4226 SR
Critical Thinking Summary

Owverall Risk Assessment:
Potential retention risk - consider how (o keep this haghly-

capable person engaged and satisfied
% | Minimal Risk - explore compatibility with position

- decide if nsk wea affects position

‘ anl 1k - sugest dear understanding ol the
rish areas and how they affect job, management and culture

Core People Skills Problem Solving Skills
¥ | Minimal Risk Minimal Ritk Minimal Risk
X X
abfi "
Performance Qualities Approach to Work
Mindmal Risk Mimimal Rk
X

o INSIGHTS GPS SUMMARY X

John Doe's
Insight Assessment

Overall Summary (32)

l‘ 44% 38% A 19%

Job Benchmark Results

l‘ Software Designer 82%
Network Administrator 72%
Computer Programmer 71%

Overall Insights

Style overview and cautions for behavior, motivation and
thinking (not specific to benchmark)

Interview Questions

Both for position (consistent for all interviews) and for person
(based on style)




TEAM REPORTS

Natural Compare this Team's Natural Style to the Adapted Style below:

Summary of Graphs Report for Company Name Here
@ - taaisehavioraistyle = Adapted Behavioral Style

[Each quadrant has an owerarching style comprised of either a Direct or Indirect
styke AND an Open of Guarded style.

Direct Style th, and.

Indirect Style = reserved, cooperative & patient

Open Style = a desire to build o bridge and connect with others
Guarded Style = o more private, specific, logical and analytical style

15 the team adapting o meet group objective(s)?

s, ol both and effe ]

Is the team adapting toward or sw.ary from the Leader?

15 there a pred: e ation of any particular DISC
style? If so, what are the likely consequences?

IR EED

‘What are some areas to focus on to build more effective collaboration?

“,

Sarmgie Report
Sampie Report
Samgie Report
Sarmges Report
Sampie Report
Sarmpie Report
Sampie Report
Sampie Report
Sarmipie Regort
Samnple Report
Samnpie Report
Samge Beport
Sarmgde Aot
Sampie Report
Samply Ruport
Sarmgie Report
Sampie Report

13332223223212321;
RAg R -pROER- QoA
EEB P RRRRBRE ARRRD

i
Adapted Natural Adapted Natural
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TEAM REPORTS

TEAM MEMEBER

Team Average

f I8 ] a7 e+ [Ta@n[as
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Team edian

Intensity Scoring Legend

LOW MODERATE
LOW INTENSITY
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& High Intensity - High Intensity scores will be clearly observable, displayed more often and seen
in most situations.

* High Moderate - High Moderate Intensity scores are frequently observable in many situations.

* Moderate Intensity - Moderate Intensity scores do not mean "mild.” Moderate means the
behavior is flexible and may or may not become observable based upon the requirements of
the specific situation.

¢ Low Moderate - Low Moderate Intensity scores are only SOMETIMES observable in SOME
situations.

& Low Intensity - Low Intensity scores indicate the ABSENCE of this behavior in MOST situations.

You can view sample reports from your dashboard

DISC scores of Jennifer and Rebecca

This DISC Collaboration Report shows how Jennifer and Rebecca interact with each other in order to help them
develop a better working relationship. Their DISC behavioral style is only one aspect within a working relationship,
but it is one of the mast crucial elements, as it defines how they interact and communicate with each other.

lennifer Carson Rebecca Bell
@ = Natural Behavioral Style @ = Natural Behavioral Style
# = Adapted Behavioral Style *1Adapted Behavioral Style
|| =8ar Graph B = Bar Graph
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THANK YOU!

Contact us:

hello@assessments247/.com
206-400-6647

Complete the survey by Friday, 2pm PST
to be entered to win 2 Free Assessments!
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